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Abstract. Job satisfaction is an essential factor influencing the quality of teaching, professional performance, and 

the achievement of educational goals. One factor that is believed to contribute to teachers' job satisfaction is the 

organizational culture established within the school environment. This study aims to examine the effect of 

organizational culture on teachers' job satisfaction among junior high school teachers in North Lampung 

Regency. The research employed a quantitative approach with an ex post facto design. A total of 312 teachers 

were selected as the research sample using the cluster random sampling technique. Data were collected through 

questionnaires developed based on the indicators of the research variables. The data were analyzed using simple 

linear regression to determine the effect of organizational culture on teachers' job satisfaction. The findings reveal 

that organizational culture has a positive and significant effect on teachers' job satisfaction. These results indicate 

that a stronger and more supportive organizational culture is associated with higher levels of teacher job 

satisfaction. Therefore, strengthening a conducive, collaborative, and professionally oriented organizational 

culture is an important strategy for enhancing teachers' job satisfaction while supporting the continuous 

improvement of educational quality. 

 

Keywords: Educational Quality; Junior High School Teachers; Organizational Culture; School Organization; 

Teacher Job Satisfaction. 
 

1. INTRODUCTION 

The quality and welfare of education are greatly influenced by a teacher's job 

satisfaction. Teachers, as educators, are not exempt from feeling satisfied or dissatisfied 

while working. Job satisfaction is the negative or positive emotional state in which an 

individual views their job and workplace conditions. It is important for schools where 

teachers work to pay attention to teacher job satisfaction because teachers will work 

optimally when they have a sense of satisfaction with their job. 

The low job satisfaction of teachers is one of the issues in today's educational world. 

Various countries face challenges associated with low teacher job satisfaction. This 

statement is supported by research articles indicating that teacher job satisfaction is still 

relatively low. Furthermore, other studies demonstrate that schools in Indonesia have been 

facing the same issue for years, namely the low job satisfaction of teachers. Teachers who 

are dissatisfied with their jobs tend to be unhappy in their lives, ultimately leading to reduced 

performance at work. Previous research findings indicated that low teacher job satisfaction 

stemmed from dissatisfaction with salaries and the school's promotion system. Moreover, 

low job satisfaction leads to a high rate of absenteeism and a decline in interest in work. 

This issue certainly requires attention since teachers are pivotal to the success of education 

in schools. 
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There are various factors that influence teacher job satisfaction, and one of these 

factors is organizational culture. Each organization has a culture that can influence the 

attitudes and behaviors of its members, including educational institutions or schools. In 

cultural anthropology, the term "culture" is used as an abbreviation of the term "culture," 

and these terms are often interpreted similarly. Organizational culture refers to a set of 

values within an organization that distinguishes it from others. Members of the organization 

agree upon and adhere to these values as guidelines for behavior and problem-solving within 

the organization. 

Organizational culture evolves through ideas created by the organization's founders 

and then instilled in followers through learning processes and experiences. An organization 

does not just have one culture but several cultures due to the diversity of its human resources. 

Organizational culture tends to change over time in response to the situation, conditions, 

and size of the organization. Culture is the essence of what is important in organizations. 

Organizational culture encompasses what may or may not be done as a guideline for 

carrying out organizational activities. Organizational culture is an important factor that 

influences an individual's job satisfaction within an organization. A positive organizational 

culture has the potential to increase teacher job satisfaction. If teachers perceive the 

organizational culture positively, their level of job satisfaction is also likely to be higher. 

Several studies have examined the influence of organizational culture on teacher job 

satisfaction and consistently reported a significant relationship between the two variables. 

The stronger the implementation of organizational culture, the higher the level of teacher 

job satisfaction. However, no previous study has specifically investigated the effect of 

organizational culture on teacher job satisfaction in North Lampung Regency, Lampung 

Province. Therefore, this study aims to fill this research gap by examining the influence of 

organizational culture on teacher job satisfaction, guided by the following research question: 

How does organizational culture affect teacher job satisfaction? 

 

2. RESEARCH METHOD 

This research is a quantitative study utilizing an ex post facto design. The population in 

this study consists of all teachers in the Public Junior High Schools of North Lampung 

Regency, totaling 1421 teachers. Sampling from the research population was conducted using 

the cluster random sampling technique, resulting in 312 samples being obtained. 
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The data collection technique in this research involved the use of a questionnaire to assess 

teachers' responses regarding the school principal's transformational leadership and teacher job 

satisfaction. A questionnaire is a list of questions given to individuals with the purpose of 

eliciting responses as per the user's request. The statements in the questionnaire were rated 

using a Likert scale ranging from 1 to 5, with specifications as follows: 1 (strongly disagree), 

2 (disagree), 3 (uncertain), 4 (agree), and 5 (strongly agree). 

Before distributing the questionnaire, validity testing was conducted using product-

moment correlation, and reliability testing was performed to ascertain the level of confidence 

using the Cronbach's Alpha formula. Then, the research data was statistically analyzed using 

the technique of simple linear regression analysis by utilizing SPSS software version 26. This 

research was tested using an alpha coefficient (α) of 0.05. 

 

3. RESULT AND DISCUSSION 

Research Hypothesis Testing 

Then, to determine the influence of organizational culture on teacher job satisfaction, a 

simple linear regression test was conducted. Here are the results of the simple linear regression 

test in Table 1. 

Table 1. Results of Simple Linear Regression Analysis of X on Y 

Coefficientsa 

Model 
Unstandardized Coefficients 

Standardized 

Coefficients T Sig. 

B Std. Error Beta 

1 
(Constant) 19.351 2.313  8.365 .000 

X (Budaya Organisasi) .853 .035 .809 24.250 .000 

a. Dependent Variable: Y (Kepuasan Kerja) 

(Source: Processed Data from SPSS 26) 

Based on Table 1, the constant value obtained is 19.351, and the regression coefficient 

value is 0.853. Therefore, it can be incorporated into the regression equation as follows: 

Y = 19,351 + 0,853  X 

The constant of 19.351 signifies that the consistent value of the teacher job satisfaction 

variable is 19.351. Furthermore, the regression coefficient of organizational culture (X) at 

0.853 indicates that for each increase of 1 unit in the organizational culture score, the teacher 

job satisfaction value increases by 0.853 units. As the regression coefficient is positive, it can 

be inferred that the direction of the influence of X on Y is positive. 
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Furthermore, based on the significance value from Table 1, a significance value of 0.000 

< 0.05 was obtained. Hence, it can be concluded that the organizational culture variable X has 

an influence on the teacher job satisfaction variable Y. Additionally, with the obtained t-value 

of 24.250 and the critical t-value of 1.968 (df = n-2 = 312 - 2 = 310; α = 0.05), where the 

calculated t-value > the critical t-value (24.250 > 1.968), H0 is rejected. Thus, it can be 

concluded that the organizational culture variable (X) significantly influences the teacher job 

satisfaction variable (Y). The correlation coefficient of organizational culture on teacher job 

satisfaction can be seen in Table 2. 

Table 2. The correlation coefficient of X on Y 

Model Summary 

Model R R Square Adjusted R Square Std. Error of the Estimate 

1 .809a .655 .654 6.09433 

a. Predictors: (Constant), X (Budaya Organisasi) 

(Source: Processed Data from SPSS 26) 

 

Based on Table 2, it is known that the R Square value is 0.655. This indicates that the 

contribution of organizational culture's influence on teacher job satisfaction is 65.5%, while 

34.5% is attributed to other factors. Hence, it can be depicted as shown in the figure 1. 

Figure 1. The Influence of X on Y 

 

4. DISCUSSION  

The research results regarding organizational culture's impact on teacher job satisfaction 

indicate that organizational culture has a positive and significant influence on teacher job 

satisfaction. Regardless of the extent of the contribution provided by organizational culture, it 

will always affect teacher job satisfaction. Therefore, any positive enhancement in 

organizational culture will lead to an increase in teacher job satisfaction. This aligns with 

research findings stating that organizational culture has a positive and significant influence on 

job satisfaction, indicating that the better the organizational culture, the higher the job 

satisfaction. 

Based on the research findings, the magnitude of the influence of organizational culture 

on job satisfaction is 65.5%. This considerable impact indicates that organizational culture is a 
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crucial factor that can affect teacher job satisfaction. A positive and well-aligned organizational 

culture is likely to lead to job satisfaction among teachers. When teachers feel satisfied and 

content in their work, they are more inclined to exhibit professional performance, contributing 

reliability both individually and as a team, thus benefiting the school in fulfilling its objectives. 

Therefore, this aligns with the data analysis results obtained in this study, indicating that 

organizational culture has a positive influence on job satisfaction. 

Organizational culture comprises the habits existing within an organizational hierarchy, 

representing the norms of behavior followed by its members. A productive culture is one that 

can strengthen the organization and accommodate the company's objectives. Organizational 

culture in schools can be enhanced through various efforts. Schools can strive to conduct 

routine, scheduled, and continuous activities aimed at improving organizational culture, such 

as: providing guidance to all staff members regarding the vision, mission, objectives, and 

organizational culture; directives from educational unit leaders about organizational culture in 

carrying out tasks and responsibilities according to their respective work units; gatherings that 

promote a sense of togetherness among all members of the organization. 

 

5. CONCLUSION 

Based on the research findings and discussion, it can be concluded that there is a positive 

and significant influence of organizational culture on teacher job satisfaction. When the 

organizational culture variable increases, the teacher job satisfaction variable tends to increase 

as well. Therefore, it can be interpreted that the higher the organizational culture score, the 

higher the teacher job satisfaction. 
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